
 

Sound Learning Board of Directors Meeting  
March 20, 2017 

Agenda 
 

 
1. Call to Order and Approval of Agenda, Introduction of Guest 

2. Approval of Minutes of February 21, 2017  
 
3. Executive Director report—Sue 
 
4. Revised By-Laws—second read/approval 
 
5.  Committee Reports 
    a. Finance--Cheryl 
    b. Fund-raising/Development—Bill 
    c. Marketing/Publicity—Mike 
    d. Human Resources—Sandra 
 
6. Plan for Spell-E-Bration—Sue 
 
7.  Other business 
 
8. Good of the Order  

9. Adjourn 

 

 

  



Sound Learning Board of Directors 

Tuesday, February 21, 2017 

5:00 -7:00 pm, United Way Offices 

 

Minutes 

“We educate adults to succeed and contribute in our society.” 

 

Members Present:  President Sandra Herndon, Vice President Bill Batstone, Treasurer Cheryl Williams, 

Michael Burlette, Pam Farr, Betty Brinkman, Stacey Wickett  

Members Excused Absence:  Secretary Stacey Anderson 

Staff Present: Susan Ickes, Executive Director 

Guest Present:  Alliea Phipps 

Call to Order – 5:05 p.m. by President Sandra Herndon 

1. Introductions:  Sandra and members introduced themselves.  Guest Alliea Phipps who is 
a prospective Board member gave a brief introduction of herself and her background. 

  

2. Approve Agenda – Cheryl moved that we approve the agenda, Betty seconded – agenda 
approved unanimously. 

 

3. Approval of the Minutes of December 19th; Betty Moved that we approve, Bill seconded – 
Minutes approved unanimously.  Approval of Minutes of January 23rd; Cheryl moved that 
we approve, Betty seconded – Minutes approved unanimously. 

 

4. Approval of new member.  Pam motioned to approve Stacey Wickett as a new member 
of the Board, Betty seconded-approved unanimously.  Sandra welcomed Stacey to the 
Board. 

 

5. Executive Director Report (Sue) 
 

a. Sue recently met with Teresa McDermott, Director of Olympic College about 
collaborating and developing an MOU for the HS21+ program.  Teresa was 
positive and they agreed to try to have it in place by the beginning of next 
quarter.  They are also going to look a developing a co-enrollment program for 
students that are taking vocational classes at OC and ABE classes at SL. 



b. The new volunteer and student ads are now up at the Shelton Cinema.  So far, 
the reviews have been positive.    

c. The team has been working hard on completing the BEDA Master Grant 
application and will be submitting it by Thursday.  

d. Both ESOL (now called English Language Acquisition (ELA) by the state) classes 
have begun the fourth night of classes.   

e. Met with Jim Morrell, Jennifer Owens and Ginger Seslar from Peninsula Credit 
Union to work on the Community Financial Counseling that Ginger will be doing 
for our classes.  She will be doing financial workshops about twice a quarter and 
will be available at our office approximately four hours per week to meet 
individually with students/volunteers to help them with their financial 
challenges. 

 

f. We completed our site visit with the Medina Foundation on Wednesday, Feb. 
8th.  It went very well with limited follow up questions.  Jessica Case, Program 
Officer, let us know that our grant would be going before their funding Board on 
the 28th of this month and that we should hear the results within the following 
week.  

 

6. Financial Reports/ Mid-Year Review (Cheryl and Sue) 
 

a. January profit and loss - net profit is about $97.83.  Alliea pointed out that the 
special event revenue needed reviewing and donations received at the Holiday 
Bash should be included instead of in the Donations category. Sue will follow up 
to correct. 

b. January balance sheet distributed. 
c. Budget vs. actual report for January included nothing unexpected. Discussion 

regarding locating sponsors for printing and advertising. 
d. Cheryl and Sue presented the Mid-Year Review.  The summary was that we had 

used approximately 55% of our projected expenses at Mid-Year.  The anticipated 
loss for FY2016-17 is $22,500, which includes the projection of approximately 
$35,000 in additional funding from Spell-E-Bration, Medina and Green Diamond.   

 

 

7. Revised By-Laws-first read.  Sandra reviewed the changes to the by-laws that 
incorporated Sue’s new title and the co-chairing of Fundraising/Development and 
Marketing/Publicity committees with staff or community members with Board approval.  
Mike moved that the Board approve the first reading, Pam seconded – approved 
unanimously.  The second read will be at the March Board meeting.   The Board agreed 
that co-chairing committees was a good idea.  Shannon will co-chair with Mike and Sue 
and Pam will co-chair the F-D committee. 

 

8. Committee Reports 
a. Finance—Cheryl 

I. Members:  Sue, Cheryl 



II. The committee completed the Mid-Year review and plan to update the Chart of 
Accounts in the near future. 

III. Stacey Wickett will be joining this committee 
 

Discussion:  Bill asked that the Finance Committee review our choice of financial 

institutions and wondered if we have our account at the correct bank.  The thought was 

that Peninsula Federal Credit Union might be a better option since they are so supportive 

of SL and we rarely receive any support from OCCU.   

 

b. Fundraising/Development—Bill 

I. Members:  Bill, Jenny, Pam, Sue 
II. The committee agreed to the fundraising opportunities that they would be 

responsible for over the next 18 months. 
III. It was agreed that the committee should continue to participate in community 

activities. 
 

c. Marketing/Publicity—Sue 
I. Members: Shannon, Consuelo, Rex, Sue 

II. The committee reviewed the updated cinema slides and agreed that the new 
approach of less is better is more effective. 

III. We decided that Sound Learning brochures/advertising needs to be in Spanish 
as well as English.  Rex and Consuelo are going to work on translations. 

IV. The committee is looking for more volunteers.   
 

d. Human Resources—Sandra 
I. Members:  Stacey, Sue, Sandra 

II. The committee reviewed the completed staff evaluations, the process and 
how this can be adapted to Sue’s position. 

III. Sandra noted that the Board would need to work on evaluating Sue in the 
future. 

 

9. Discussion of Board officers and changes in positions.  Sandra discussed the plans for 

upcoming elections in June.  Bill is interested in Treasurer, Cheryl in Vice President.  Still 

need to find someone interested in Secretary as Stacey Anderson will probably be leaving 

the Board at the end of the year.  This is Betty’s final year on the Board also.  We need to 

keep recruiting for Board members to maintain a full Board. 

 

10. Plans for Spell-E-Bration.  Sue presented her project plan for the May Spell-e-bration, 

which breaks down tasks into teams. The plan identified many activities.  She urged 

Board members to select teams.  Cheryl for Donations, Mike for Volunteer Recruitment 

and Alliea volunteered for Media.  Still need volunteers for the Silent Auction, 

Refreshments and Set up/Cleanup.  Sandra urged everyone to participate and recruit 



volunteers.  Discussion regarding Public Service Announcements (PSA) and other ways to 

advertise. 

 

11. No Other business was presented. 

 

Adjourn – 6:50 p.m. by Sandra Herndon 

 

Minutes respectfully submitted by Sue Ickes, Executive Director 

 

 

  



Executive Director Report 

March 20, 2017 

 
It seems as if our time is just speeding past and Spring is almost upon us.  Oh, that’s right, 
Monday, March 20th is the first day of Spring.    
 
1. We submitted the BEdA Master Grant application and it was accepted.  Now it is just a 

matter of hurry up and wait to find out if and how much the state will grant this time. 

 
2. We completed the Medina Foundation Professional Development grant application.  This is a 

special one-time only grant.  We asked for the maximum amount of $5,000 and proposed 

hiring a donor/fund development specialist to help us create and implement a solid donor 

engagement/outreach plan.  The contract would include training for all Board members, staff 

and committee members.  In addition the contractor will work with us to analyze our current 

donor program and help us enhance it and learn how to ask for and get more from our 

donors. 

 
3. We are finished with the grant application process for Green Diamond and will be submitting 

it by Friday, March 17th.  We are asking for $7,500 and are focusing on using it to develop our 

Bridge class. The class is designed to move advanced ELA students towards ABE.  In the past, 

we have sent the ELA students out into the world without even considering sending them to 

our ABE program due to their weak reading and writing skills.  Shannon has developed a level 

1 -2 ABE structure that will focus on improving the students’ reading and writing skills. Once 

improved, we will move them into Basic Studies.  We are contacting prior ELA students to 

offer them this opportunity and we will be contacting some local employers to offer it to 

their employees.  Additional students mean additional SBCTC funding in the future. 

 
4. Shannon and I attended the Skookum Rotary breakfast on March 8th and were presented 

with a symbolic check to represent the $2,000 that the Rotary so generously gave us last 

month.  While there, we made a few more contacts and I didn’t hesitate to ask them about 

sponsorship in the Spell-E-Bration and a need for volunteers to help pulling the event 

together. 

 
5. We received a call from Medina Foundation and they are granting us $10,000.  They were 

impressed at the changes in our organization and encouraged us to keep up the good work. 

 
6. I have been working to pull together our Open Doors proposal for the Shelton School District.  

The program focuses on the reengagement of students 16-20 and would be through an MOU 

with the school district.  The funds are from OSPI and the school district handles the 

administration end of it for 7% of the grant.  Our plan is two-fold; first, we will develop and 

implement a “newcomer” program that would provide English Language Acquisition classes 

that include the curriculum set forth by the school district.  Second, we will develop and 

implement a reengagement program for English speaking students that would be designed to 

meet the school district’s curriculum to acquire a high school diploma (that the school district 

would confer).  What will make this proposal attractive to the school district is that it would 

provide them with additional resources for this program.  



 



 



Sound Learning 

By-Laws 

 

ARTICLE 1 NAME 

The name of this organization shall be Sound Learning (also referred to as the Organization). 

 

ARTICLE 2 PURPOSE/MISSION 

 2.1 DECLARATION OF NONPROFIT STATUS.  Sound Learning is organized exclusively for 

charitable educational purposes, within the meaning of Section 501(c) (3) of the Internal Revenue Code. 

Notwithstanding any other provision of these articles, Sound Learning shall conduct only such activities 

as permitted by an organization exempt from federal income tax under Section 501(c) (3) of the Internal 

Revenue Code.  Sound Learning as a nonprofit organization does not pursue pecuniary gain or profit, 

and no part of any net earnings thereof shall inure to the benefit of any individual. 

2.2 MISSION. The mission of Sound Learning is: "We educate adults to succeed and contribute to 

society."   

In order to accomplish the mission, we provide a variety of education programs designed to 

direct individual access to student-centered literacy services. We serve students at least sixteen (16) 

years old who are not enrolled in any public school and who are of any race, sex, national origin, or 

ethnic background who seek help to speak, read, and comprehend the English language as well as 

compute and solve problems.  This work is undertaken by staff and volunteer tutors to improve the 

student’s ability to function at a higher level on the job, in the family, and in the community.  

Sound Learning is committed to working with other community organizations to create and 

provide coordinated services in keeping with our mission. 

ARTICLE 3 MEMBERSHIP 

Sound Learning is not a member organization. 

ARTICLE 4  BOARD OF DIRECTORS 

4.1  MEMBERS. The Sound Learning Board of Directors (also referred to as the Board) shall 

consist of no fewer than five (5), but no more than nine (9) members.   

Advisory non-voting members may be appointed to terms on the Board at the discretion of the 

Board and do not count toward the number of Board members.  



Former key Board members may be designated as Emeritus members based on their previous 

work with the organization and/or their credibility and status in the community. Nominations for 

Emeritus status may be made by active Board members or the Executive Director and may be 

considered annually.  Emeritus members have an indefinite term of office, may sit on committees or 

engage in other Board activities, but do not vote and are not counted in a quorum. 

4.2  RESPONSIBILITIES. The Board of Directors shall be responsible for formulation and 

implementation of overall policy and budget, and shall have all statutory powers vested in Sound 

Learning. Members of the Board shall serve without pay, and no financial benefits shall accrue as a 

result of membership in the governing body of the organization.  

The Board shall be responsible for setting policy, overseeing financial and fund-raising matters, 

direct supervision of the Operations/Finance Manager, and directing the achievement of the purposes 

of the organization, guided by its purpose and mission. 

4.3  TERMS OF MEMBERSHIP. The Chair of the Board shall solicit and collect nominations for 
Board positions and present them to the Board for consideration and action. Each Director shall be 
elected by a simple majority vote of the Board. The term of Directors of the Board shall normally be for 

three years; the Board may approve one-year or two-year terms as needed. Terms for Directors will be 
fixed and staggered to ensure that no more than one-third of the Board will be nominated at one time.  
A Director may be elected to two successive terms and, following a hiatus of one year, may be re-
elected to up to two additional terms. 

4.4  REMOVAL. Any Director may be removed by a majority vote of the Board at an official 

meeting of the Board. The Director involved will be given an opportunity to be present and to be heard 

at the meeting at which removal is considered.  

Should a Director be absent for three consecutive meetings of any kind without excuse, the 

Chair of the Board shall request in writing that the Director declare in writing his or her intent to remain 

an active Board member or to resign.  A replacement shall be elected by the Board to fill the remainder 

of any unexpired term following the resignation or removal of a Board member. 

 

ARTICLE 5 OFFICERS 

Officers of the Board shall be the Chair, Vice-Chair, Secretary, and the Treasurer. Officers shall 

be elected annually by the full Board for a one-year term. These Officers shall be members of the Board. 

5.1  **CHAIR or President. The Chair shall preside at all meetings of the Board, call special 

meetings of the Board, administer and coordinate the overall activities of Sound Learning, and make 

assignments to committees by agreement with members of the Board.  The Chair shall also have other 

powers, duties and responsibilities as may be assigned by the Board.  The Chair, upon not being re-

elected as Chair, shall assume the position of Immediate Past Chair and shall act as an advisor to the 

newly elected Officers. 



5.2  **VICE-CHAIR or Vice President. The Vice-Chair shall assume the duties of the Chair if the 

Chair is temporarily absent or is unable to serve. 

5.3  SECRETARY. The Secretary shall keep an accurate record of Board proceedings in a form 

suitable for preservation and shall distribute a copy of minutes of Board meetings to Directors in a 

timely manner.  The Secretary shall also in collaboration with the Executive Director maintain an 

accurate and complete list of Directors, and give notice, written or oral, to each Director of regular and 

special meetings.  The Secretary shall also be responsible for ensuring that Board-approved 

correspondence is prepared for signature. 

5.4  TREASURER. The Treasurer shall supervise the preservation and handling of all funds under 

the direction of the Board; in collaboration with the Executive Director ensure that full and accurate 

financial records, including receipts and disbursements, are maintained at all times, and regular reports 

are presented to the Board; make special accounting of the financial condition of the organization 

whenever required; chair the finance committee; and assist the Executive Director in preparing the 

annual budget and audit.   

5.5  GENERAL.  All members of the Board shall participate in recruitment and selection of new 

Board members.  Additional duties and responsibilities may be assigned to the above Officers and/or 

delegated to the other members of the Board. 

5.6  EXECUTIVE BOARD. The Executive Board shall consist of the Officers of the Board. The 

Executive Board has the authority to act for the full Board between Board meetings and in emergencies. 

Any actions taken pursuant to this section must be ratified by a majority of the Board at its next 

meeting. 

ARTICLE 6 MEETINGS 

6.1  MEETINGS. The Board shall normally meet monthly, and at least once each calendar 

quarter. Special meetings may be called by the Chair or a majority of the Board.  In case of a decision 

requiring full board action that must occur before the next regularly scheduled board meeting, an 

emergency or special meeting may be called by the president or by a minimum of three members as 

long as notice is sent to all members at least twenty-four hours in advance.   

6.2  PROCEDURES. Procedures for meetings of the Board of Sound Learning shall be as set by the 

Board, except as specifically set forth herein and within governing statutes. A quorum for Board action 

shall be one-half of the sitting Board members. Board members may participate by telephone as 

circumstances require. 

The Board shall conduct its business in a fair and reasonable manner, according to its discretion.  

Board decisions shall be reached by consensus whenever possible.  When consensus is not possible, a 

majority shall decide for the Board.   

Board meetings shall be open to all staff, volunteers, and others except when the Board goes 

into Executive Session for personnel, legal, and/or acceptable related matters.   



6.3  VOTING. Each Director shall have one vote; the Chair will only vote in the event of a tie. 

Absentee Board members may vote by personal proxy, assigned in writing; Board members voting by 

written proxy are considered to be present for the purpose of a quorum. 

6.4  ANNUAL MEETING. There shall be an annual meeting of the Board within 90 days of the end 

of the fiscal year, the date and place to be determined by the Board, and publicized in advance. The 

general public and Sound Learning supporters shall be informed of the annual meeting at least 15 days 

prior to the annual meeting. The purpose of the annual meeting shall be to provide reports on program 

outcomes, the financial status, and description of services. 

 

ARTICLE 7 COMMITTEES 

 The Board shall establish Standing Committees, as appropriate, to make recommendations to 

the Board and implement the primary ongoing functions and responsibilities of the Board.  Standing 

committees should include at least the following functions: finance, fund-raising and development, 

human resources/employee relations, and marketing.  Committees shall normally be chaired by a Board 

member and may also include staff and volunteers. Committees (other than finance and human 

resources) may be co-chaired by a member of the staff or the community with the approval of the 

Board.  Each Board member shall be a member of at least one Committee.   

Ad hoc committees may be constituted by the Board at its discretion. All Committees shall 

report to the Board at each monthly Board meetings or otherwise as directed. 

 

ARTICLE 8 STAFF  

There shall be four paid members of the Leadership Team, as follows:  

1. Executive Director, who shall serve as the liaison to the Board as a nonvoting ex officio 
member 

2. Manager of ESOL Shelton Levels 2-5 
3. Manager of Thurston ESOL, Mason ESOL Level 1, and the on-line ESOL program 
4. Manager of Basic Studies (GED and HS21). 
Other staff and volunteer assignments will be determined by the Board in consultation with the 

Leadership Team. 

ARTICLE 9  ADMINISTRATION 

  9.1  FISCAL YEAR.  The fiscal year shall be the twelve months ending on June 30. 

 9.2  EXECUTION OF DOCUMENTS AND INSTRUMENTS.  The Executive Director is authorized to 

execute documents and instruments for Sound Learning in matters where the Board has approved 

executing a specific document, predictable regular payments, payroll, or a document or instrument 



involving amounts of no more than $250.  Documents and instruments involving amounts of $251 to 

$1,000 may be approved as a consent agenda item or with an authorized Executive Board member’s 

signature.  All other matters require Board decision. 

 9.3  INSURANCE.  Sound Learning shall maintain an indemnification policy as well as a liability 

policy for Board and staff. 

 9.4  CONFLICT OF INTEREST.  No Board, staff member, or volunteer shall participate either 

directly or indirectly in decisions that present the substantial possibility of a conflict of interest. 

 9.5 CONFIDENTIALITY/PRIVACY.  Sound Learning Board, staff, and volunteers shall respect the 

privacy of students.  

 

ARTICLE 10  AMENDMENTS 

These By-Laws may be amended by the Board of Directors by a two-thirds vote of those present 

and voting at any regular or special meeting of the Board provided that such proposed amendments 

have been provided in writing to all Board members at least fourteen (14) days prior to such meeting.   

 

ARTICLE 11 DISSOLUTION 

Should cash reserves on hand fall below $35,000 for three consecutive months, the Board of 

Directors may dissolve Sound Learning.  In that circumstance, all records shall be retained for a period of 

seven years.  After all debts and obligations have been paid, the Board shall in a timely manner 

distribute remaining assets to a nonprofit organization established exclusively for educational purposes 

as defined by section 501 (c)(3) of the Internal Revenue Code. 

 

 

 

 

 

 

Sound Learning By-Laws Revised and Adopted 

September 2011 

 

Revised August 2016 



Finance Committee Report 

 

The finance committee met on March 9, 2017 

Members Present:  Cheryl Williams, Stacey Wickett and Sue Ickes 

The committee worked on and completed the development of the 2017-18 projected budget.  We 

analyzed current year budget and actual expenses to date and final estimated expenses for 2016-17.  We 

created a projected budget with the anticipation of getting the Open Doors grant and increasing 

Corporate donations by $10,000.   

Committee adjourned at 3:30 p.m. 

Respectfully submitted, 

Sue Ickes 

Finance Committee 

 

  









 

Fundraising-Development Committee Meeting 

Minutes 

March 13, 2017 

Members present: Pam Farr, Jenny Blumenstein Lynn Busacca, Sue Ickes and Bill Batstone 

The committee met from 1:30 – 2:30 p.m. at the Shelton School District building to continue previous 

discussions about how to structure the Fundraising Development Plan and to identify possible fundraising 

opportunities. The meeting focused on four topics: (1) Spell-e-bration, (2) Grants, (3) Tailgate Party, and 

(4) Donor Contact Strategies.  

1. Spell-e-bration 
 
Sue updated the committee on the current status of the Spell-e-bration and advised the committee 
that the greatest need at this time was for volunteers to help contact potential Bee-teams, to contact 
potential donors for the auction and to help with the general running of the Bee. It was suggested 
that Sue compile a list of the tasks and the number of volunteers needed for each task to help direct 
the volunteer solicitation activities. Sue agreed that this would be helpful and will prepare such a list 
for the Board. We are hoping for 20 teams. 
 

2. Grants 
 
Sue and Jenny update the committee on the status of grant income for the year, which is ahead of 
our goal of $50,000. The committee recognized that much of the credit for the success of achieving 
our grant goal was due to Jenny’s efforts. Sue updated the committee on the status of the Medina 
Professional Development Grant. We are applying for $5,000 to help us develop our core 
competency in fundraising. 
 
Bill asked Sue how much more she expected the F-D Committee would need to raise next year. Sue 
stated that it depended upon whether or not we can work with the Shelton School District to 
participate in the Open Door Reengagement Program, which could make a $20,000 - $25,000 
difference in net income for the coming year. Bill stated it would be helpful to see the budget for next 
year as soon as the draft was done to get a feel for the goal of the F-D Committee for next year. 
$20,000 - $25,000 is a huge difference. 
 
Sue also mentioned that the staff is investigating the feasibility of a new “bridge” class that would 
assist ESL learners with bridging their way (get them ready in both reading and writing) into an ABE 
class and the potential for an eventual high school equivalent degree. This could be a new source of 
revenue and a way of retaining students while preparing them for new opportunities. One business in 
particular has expressed an interest in looking at this for their employees. 
 

3. Tailgate Party 
 
The basic idea of a fall Tailgate Party was discussed and it was determined that the March 27 meeting 
of the F-D Committee should be focus solely on developing a conceptualization document that will 



outline at a high level how the Tailgate Party is be structured and how it would generate funds for 
Sound Learning. The general idea is that it would be a school-based (high school, college, university, 
etc) party where tables would be grouped around schools with an auction and perhaps some friendly 
school rivalry. 
 

4. Donor Contact Strategies 
 
The committee revisited the idea of developing a formalized donor development strategy that would 
involve face-to-face meetings with potential business donors in Shelton and Olympia, particularly 
West Olympia. It was suggested that each Board member come to the Board meeting on March 20, 
with 3 names of businesses that they frequent or know that they would consider contacting about 
the Fall Tailgate Party to generate interest in the event and in Sound Learning. 
 
Once a list of the potential donors  to be contacted is developed, then the “who” and “how” 
(materials and training), etc.) will be determined. The committee felt that we should not only look for 
new donors, but we should also “mine” the current and previous donor list to look for new 
opportunities to build relationship in both Shelton and Olympia. It is hoped that the Medina 
Professional Development Grant can assist in developing this strategy. 
 
Everyone acknowledged that this would take time and that time is something most of us don’t have a 
lot of right now, but these relationships need to be developed if we are going to remain viable. 

Bill Batstone, Chairperson 

  



Outreach/ Marketing Committee  

March 13, 2017 

Meeting Minutes 

 

Members present:  Shannon Klasell, Betty Brinkman, Consuelo Guijosa, Rex Reed, Sue Ickes 

Members absent:  Mike Burlette 

 
1. Meeting called to order by Sue Ickes at 4:00 p.m. 

 
2. The committee reviewed and discussed the posters for the Mason Transit Authority.  Sue has a 

call into Christina Fremont at MTA and is waiting to hear what size and how many of the posters 

we need to provide.  We made a few minor changes to the slide for students that is showing at 

the Shelton Cinema and will use those for the bus posters. 

 
3. Shannon talked about the need to check and fill our brochures at various locations such as 

WorkSource and the library.  Rex is working on the new half sheet flyers for students to go to 

WorkSource to hand out.   Consuelo and Rex are working on the Spanish versions of the student 

brochures. Shannon will set up automatic reminders in the Outlook Master calendar so staff can 

follow up on a regular basis. 

 
4. Spell-e-Bration: the committee discussed the need for volunteers and Sue shared that she had 

sent out an email to the Board to help recruit.  We discussed the need to for donations for the 

silent auction.  Sue will provide a complete list of previous silent auction donors and Betty will 

lead the way contacting and helping volunteers learn how to ask for donations. 

 
5. The committee discussed and decided that there needs to be a joint meeting with the Fund 

Development committee so that we can all work together and toward the same goal.  At this 

time, we need to coordinate what we are doing to help with Spell-E-Bration.  Sue will be 

coordinating a meeting for committee members, the Board and volunteers the first part of next 

month. 

 
6. Adjourn:  We adjourned at 4:45p.m.,   

 

7. Next Meeting is Monday, March 27th at 4:00 p.m. at SL 

 



  



 


